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from  the  Dean 


Dear  alumni,  colleagues  and  friends, 


School  of  Nursing  faculty,  staff  and  administration  continue  to  reflect 
on  our  past  accomplishments  and  make  critical  decisions  about  our 
future.  As  we  anticipate  another  academic  year,  we  continue  to  be 
pleased  with  the  caliber  of  our  excellent  students  and  the  quality 
of  our  faculty.  We  are  delighted  to  have  the  approval  of  the  N.C. 
General  Assembly  for  a  new  $27  million  School  of  Nursing  facility. 
Faculty  are  engaged  with  architects  in  designing  the  new  facility  to 
accommodate  more  students  and  faculty  as  well  as  increased  faculty 
and  student  scholarship.  We  proudly  accept  the  challenge  to  address 
the  critical  nursing  shortage  in  the  state  and  educate  our  students 
using  2 1  st  century  technology. 

2006  marked  another  year  of  accomplishments  and  pride.  Under- 
graduate students  collected  money  to  assist  people  impacted  by 
Hurricane  Katrina.  They  then  proceeded  to  participate  in  efforts  to 
assist  those  families  who  chose  Wilmington  as  a  temporary  home. 
Moreover,  they  continued  their  tradition  of  providing  leadership  in 
the  state  level  in  key  positions  of  the  North  Carolina  Association  of 
Nursing  Students  (NCANS).  A  record  number  of  students  graduated 
with  university  and  departmental  honors.  Many  showcased  their 
research  projects  for  various  audiences  including  one  student  invited 
to  display  her  project  in  Washington,  D.C.,  on  Capitol  Hill.  These 
initiatives  speak  to  the  heart  and  soul  of  our  exemplary  student  body. 
Now  I  want  to  highlight  two  "firsts"  in  2006: 

Inaugural  graduating  class  for  the  Bachelor  of  Science  in  Clinical 
Research.  Our  "fabulous  five"  have  completed  the  program  and  are 
off  to  a  great  start  in  the  pharmaceutical/biotechnology  industry. 

First  graduating  class  for  the  Master  of  Science  in  Nursing  Education. 
The  shortage  of  nurse  educators  in  the  nation  is  every  bit  as  critical 
as  the  shortage  of  clinical  nurses.  This  new  degree  will  help  address 
the  shortage  of  nurse  educators. 

Two  planned  current  events  include  Camp  BONES  (Brigade  of  Nurse 
Exploring  Seahawks)  and  From  Trauma  to  Trial:  Beyond  CSI.  Camp 
BONES  is  our  first  summer  academy  designed  for  rising  eighth  and 
ninth  graders.  The  two-week  experience  includes  one  residential 
week  on  our  campus.  Students  will  be  introduced  to  the  many 
roles  of  registered  nurses  and  participate  in  human  patient 
scenarios  designed  by  the  faculty. 


The  second  event  is  a  continuing  education  initiative  for  nurses, 
emergency  personnel  and  law  enforcement  officers  involved  in 
trauma.  The  conference  will  highlight  evidence  collection  for  trial 
from  trauma  events  including  family  violence.  Our  faculty  has  truly 
been  innovative  in  planning  these  events. 

Congratulations  to  Diana  Topjian  for  being  selected  by  the  students 
as  Faculty  of  the  Year.  Diana's  dedication  to  teaching  and  the  ad- 
vancement of  nursing  education  is  matched  only  by  her  responsive- 
ness and  commitment  to  the  success  of  her  students.  Commendations 
to  Barbara  Jordan  for  being  selected  as  Alumni  of  the  Year  by  her 
peers.  Also,  a  warm  welcome  to  Lillian  James  Smith,  the  newest 
member  of  our  Nurse  Advocate  Board. 

I  invite  all  alumni  to  join  us  in  supporting  and  advocating  for  nurses 
and  nursing  education.  We  look  forward  to  hearing  from  you  and 
hope  to  see  you  in  October  in  Winston-Salem  at  the  North  Carolina 
Nurses  Convention. 
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Virginia  W.  Adams 
Dean 


State  Legislature  Approves 
Funding  for  New  Facility 

As  this  issue  went  to  press,  the  state  legislature  fully 
funded  the  university's  request  for  $27  million  to 
construct  a  new  nursing  facility.  Thank  you  N.C.!!! 
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The  UNCW  School  of  Nursing  and  the  Division  for  Public  Service  and 
Continuing  Studies  present  upcoming  programs  in  Forensic  Nursing 


Sexual  Assault  Nurse  Examiner 

(SANE)  Training 

October  2-6,  2006 

Executive  Development  Center 

University  of  North  Carolina  Wilmington 

This  five-day  intensive  course  provides  interested  registered 
nurses  with  the  information  and  skills  to  care  holistically  for 
victims  of  sexual  assault.  Participants  will  learn  to  recognize, 
collect  and  preserve  evidence  as  well  as  interview  patients 
and  link  them  to  vital  community  resources  for  follow-up 
care.  The  course  includes  40+  hours  of  didactic  presentation 
and  written  practical  examinations.  A  clinical  requirement 
must  be  completed  following  this  course. 


From  Trauma  to  Trial:  Beyond  CSI 

A  Forensic  Conference 

October  25,  2006 

Executive  Development  Center 

University  of  North  Carolina  Wilmington 

This  exciting  research  conference  targets  nurses,  healthcare 
and  social  service  professionals,  law  enforcement  officers, 
attorneys  and  community  advocacy  groups.  The  conference 
will  emphasize  the  collection,  preservation  and  use  of 
trauma  and  forensic  evidence  for  trials  and  other  related 
legal  purposes.  Trauma  to  trial  issues  will  be  focused  around 
sexual  violence  as  well  as  geriatric  and  pediatric  injury. 


For  more  information  or  to  register  for  one  or  both  of  these  programs, 
please  visit  www.uncw.edu/publicservice  or  call  910.962.3195 


Senior  nursing  student  Sara  Crohn  took 
a  sobering  message  to  U.S.  legislators  on 
Capitol  Hill:  childhood  obesity  is  becoming 
an  epidemic  in  this  nation  and  we  must 
take  action  to  educate  children  and  families 
about  health  and  nutrition. 

Crohn  was  one  of  60  undergraduate  stu- 
dents from  across  the  country  selected  by 
the  Council  on  Undergraduate  Research  to 
display  and  discuss  a  science-related  poster 
presentation  as  part  of  its  "Posters  on  the 
Hill"  event  in  Washington,  D.C.  Her  poster 


was  the  culmination  of  a  research  project 
for  the  UNCW  Honors  Program. 

Crohn  shared  her  presentation  titled 
"The  Role  of  the  Nurse  Practitioner  in  the 
Screening  and  Intervention  of  Childhood 
Obesity  in  Rural  Southeastern  North  Caro- 
lina'* with  many  legislators  and  their  staff 
members  who  attended  the  event.  She  made 
the  most  of  that  opportunity  to  advocate  for 
increased  funding  for  health  care  education. 


ssue 


Message  from  the  Dean 
Peru  Experience 
Student  Research 


Dean  Adams 
Interview 


8 


Nursing  student  exhibits  at 
national  research  conference 


-  continued  on  page  6 
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Student  Chelsea  Whitmore  meets  new  friends  at  a 
roadside  stop  during  a  School  of  Nursing  trip  to  Peru. 


10 

11 

14 
14 

15 


1 .  Erin  Casciere,  Lauren  Wiersma, 
Chelsea  Whitmore  and  Laura  Broderick 
try  Cuy,  or  guinea  pig,  which  is  a  favorite 
meat  among  locals  in  Arequipa . 

2.  Erin  Holland  listens  to  a  child's  heartbeat 
in  the  mission's  day  care  facility. 


Nursing 

Students 

immersed  for  three  weeks 
in  "Peru  Experience 


For  three  weeks  in  March,  10  UNCW 
nursing  students  and  faculty  member  Carol 
Heinrich  experienced  clinical  and  cultural 
immersion  as  they  lived,  learned  and 
served  in  Arequipa,  Peru. 

The  students  were  immersed  in  the 
'"Peruvian  Culture'*  through  their 
clinical  practicum  in  community  health 
and  adult  health  nursing.  In  partnership 
with  Father  Alex  Busuttil  and  the  people 
of  Arequipa,  Peru,  the  School  of  Nursing 
created  this  opportunity  for  student  service 
learning  through  Father  Alex's  mission 
of  health  and  human  service. 

The  students  provided  health  care  for 
the  residents  with  a  focus  on  adult/elderly 
and  child  health  from  a  community  health 
perspective.  They  assisted  with  health  as- 
sessment, direct  care  and  health  education 
for  the  people  of  Arequipa,  while  living 
in  the  community  guest  house. 


// 


"it  was  a  really  eye-opening  experience 
for  the  students,"  said  Heinrich.  an  assistant 
professor  and  adult  nurse  practitioner.  'They 
became  aware  of  how  living  conditions 
impact  the  health  of  the  people." 

As  part  of  their  coursework,  the  students 
did  a  community  assessment,  looking  at  factors 
such  as  population,  housing  conditions, 
water  and  dietary  needs.  What  they  learned 
correlated  with  many  of  the  illnesses  they 
saw  when  working  in  the  clinic,  such  as 
intestinal  problems  caused  by  poor  water 
and  diet  and  respiratory  conditions  associated 
with  exposure  to  the  constant  dust. 

The  students  also  developed  skills  in 
communicating  with  patients  and  finding 
effective  ways  around  cultural  and  language 
barriers.  Jenna  Brown  '06  said  she  relied 
less  on  language  and  more  on  demonstration 
to  achieve  health  literacy. 


"I  will  be  more  patient  because  1  have  a 
taste  of  what  it's  like  to  be  in  a  room  with 
people  talking  and  having  no  idea  what's 
going  on  or  what  they  are  saying,"  she  said. 
"Patients  can  go  through  that  even  without 
the  language  barrier,  and  we  have  to  find 
every  way  possible  to  convey  information 
to  them  without  insulting  their  intelligence. 
We  want  to  provide  them  with  the  best 
possible  health  care." 

During  their  time  in  Arequipa.  Brown 
and  her  fellow  students  were  divided  into 
two  teams,  the  Condors  and  the  Alpacas, 
each  with  four  juniors  and  a  senior.  The 
teams  took  turns  working  in  various  areas  of 
the  clinic  and  mission.  They  provided  triage, 
gave  injections,  treated  wounds  and 
changed  bandages,  were  with  physicians 
during  patient  examinations  and  went  with 
a  nurse  on  home  visits.  They  also  visited 
a  nursing  home  and  two  hospitals,  worked 
with  children  in  the  day  care  facility  and 
assisted  with  preparation  and  delivery  of 
meals  to  residents. 

Many  of  the  students  learned  to  knit  by 
spending  time  with  a  group  of  Peruvian 
women  who  knit  and  sell  clothing  to  make 
their  living.  In  the  process,  the  two  groups 
became  very  close  even  though  the  language 
barrier  limited  their  verbal  communication.  • 

"When  people  teach  you  how  to  do  some- 
thing that  is  important  to  them,  they  really 
open  up  to  you  because  you're  willing  to 
learn  and  accept  what  they  have  to  offer." 


Did  You 
Know? 

Growth  of  Elder  Population 


Population  growth  of  persons  over  age  65  in 
southeastern  North  Carolina  is  projected  to  grow 
by  more  than  16  percent  by  2020.  This  further 
magnifies  the  critical  need  for  highly  qualified 
nursing  care  in  the  state. 


Student  Journal  Narrative: 

Daily  life  in  Arequipa 

The  following  is  an  excerpt  from  a  journal  narrative 
submitted  by  junior  nursing  student  Chelsea  Whitmore 
as  part  of  her  course  requirements  during  the  clinical 
immersion  trip  to  Arequipa,  Peru. 


March  15,  2006 


said  Brown.  "These  women  are  very 
hard  working,  and  they  gave  me  a  whole 
new  outlook  on  the  value  of  things.  When 
I  buy  something  now,  I  think  about  the 
person  who  made  it." 

It  is  expected  that  a  group  of  students 
will  participate  in  the  Peru  Experience 
each  spring  semester.  The  SON  is  working 
collaboratively  with  the  Department  of 
Foreign  Languages  and  Literatures  to 
incorporate  a  Spanish  language  internship 
into  the  Peru  Experience  for  spring  2007. 
Two  nursing  students  are  currently  pursuing 
Spanish  majors  and  the  immersion  in  Peru 
offers  the  opportunity  to  speak  and  function 
in  the  culture  24  hours  a  day  for  three  weeks 
Students  on  the  trip  this  year  had  Spanish 
language  skills  ranging  from  fluency  to 
minimal  verbal  with  some  comprehension. 

"Everyone's  Spanish  greatly  improved 
during  the  visit,  and  we  also  communicated 
universally  through  expressions  and  gestures," 
said  Heinrich.  "We  learned  that  there  are 
many  ways  to  work  around  language 
and  cultural  barriers." 

This  cultural  and  clinical  experience  is  part 
of  the  School  of  Nursing's  commitment  to 
promote  the  development  of  highly  com- 
petent professional  nurses  who  provide 
culturally  sensitive  care  in  working 
with  diverse  populations. 

"The  partnership  with  Father  Alex  and 
the  people  of  Arequipa  has  significant 
potential  to  facilitate  mutual  goal 
achievement  through  service 
learning,"  said  Bettie  Glenn,  as- 
sociate dean  for  academic  affairs. 


This  past  Friday  we  visited  a  prenatal  class  at  the  clinic.  Cecelia, 
the  midwife,  provides  six  prenatal  classes  for  the  pregnant  women 
in  the  community.  She  not  only  provides  useful  knowledge  about 
exercise  and  preparation  for  birth,  she  also  presents  pregnancy  and 
birthing  as  a  positive  experience.  In  some  cases,  having  another 
child  may  be  viewed  as  an  economic  burden  and  delivery  perceived 
as  "nothing  but  a  painful  experience."  Cecelia's  classes  help  the 
mothers  find  strength  within  themselves,  bond  with  their  children 
and  have  a  more  positive  view  of  themselves  as  women. 

Today  we  went  on  an  early  morning  expedition  to  observe  how  the 
local  population  seeks  employment  for  the  day.  Men,  women  and 
children  walk  from  all  over  the  city  and  its  outskirts  to  gather  at  a 
designated  area  every  day  in  hopes  of  finding  work.  Only  half  to 
two  thirds  of  the  people  gathered  are  hired.  This  was  a  very  humbling 
experience  for  us  because  it  is  outside  of  our  realm  to  imagine  living 
life  day  to  day  with  such  uncertainty. 


Make  way  for 
the  Brigade  of 
Nurse  Exploring 
Seahawks 

With  a  severe  nursing  shortage  looming 
at  both  the  state  and  national  level,  the 
School  of  Nursing  is  developing  new  ini- 
tiatives aimed  at  recruiting  more  qualified 
students  into  the  profession. 

One  is  Camp  BONES  (Brigade  of  Nurse 
Exploring  Seahawks),  a  summer  program 
beginning  this  year  for  middle  school 
students  from  Brunswick,  Columbus, 
New  Hanover  and  Pender  counties  who 
demonstrate  the  academic  proficiency  and 
interest  to  pursue  a  health  care  career. 


•  ****  + 
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U.S. 


and 


Japanese 

nursing  students 
share  research 


The  program  is  designed  to  expose  young 
students  to  opportunities  in  the  health  care 
professions  and  help  them  prepare  for 
advanced  study  by  taking  the  appropriate 
courses  during  middle  and  high  school. 

"Olympic  athletes  begin  training  in 
childhood  because  by  the  time  an  athlete 
reaches  the  age  of  18,  it  is  too  late  to 
develop  the  strength,  skills  and  mindset 
necessary  to  successfully  compete  at  a 
high  level,"  said  Dean  Virginia  Adams. 
"We're  approaching  nursing  education 
in  much  the  same  way." 

Camp  BONES  will  recruit  students  from 
historically  underrepresented  populations 
in  health  care— African  Americans  and 
Hispanics  from  rural  communities  and 
males— and  will  address  the  regional 
and  national  need  for  a  diverse,  culturally 
sensitive  health  care  work  force. 

The  two- week  camp  is  being  devel- 
oped in  partnership  with  the  Coastal 
Area  Health  Education  Center  and 
New  Hanover  Regional  Medical 
Center.  Campers  will  spend  the  first 
week  with  faculty  in  the  School  of 
Nursing  to  learn  about  nursing  roles 
as  well  as  basic  nursing  knowledge 
and  skills.  The  second  week  will 
be  spent  at  the  hospital,  where 
they  will  shadow  a  nurse  and 
see  authentic  health  care 
providers  in  their  work 
environments. 


Using  videoconferencing  technology, 
UNCW  School  of  Nursing  students  con- 
ducted a  research  exchange  this  spring  with 
their  peers  at  Iwate  Prefectural  University 
in  Japan.  Four  interactive  sessions  were 
held  on  the  research  theme  of  issues 
in  family  communication  that  impact 
health  outcomes. 

The  UNCW  participants  were  junior  nurs- 
ing students  enrolled  in  associate  professor 
Jeanne  Kemppainen's  mental  health  course. 
Their  Japanese  counterparts  were  also 
studying  mental  health  issues  in  nursing. 


In  their  research,  the  UNCW  students  were 
looking  at  family  communication  dynamics 
related  to  childhood  obesity  and  diabetes. 

The  purpose  of  this  project,  Kemppainen 
said,  was  to  use  technology  to  develop  inter- 
national collaboration  between  students  in 
Japan  and  at  UNCW.  to  promote  interaction 
between  nursing  faculty  at  the  two  universities 
and  to  enhance  student  education  about 
cross  cultural  nursing  and  communication. 

"For  most  students,  this  experience  opens 
up  a  window  on  the  world  of  nursing,'" 
said  Kemppainen.  who  coordinated  the 


Nursing  student  exhibits  at 

Research 
nee 


-  Continued  from  page  3 


Did  You 
Know? 

North  Carolina  Nursing  Shortage 


The  Task  Force  on  the  North  Carolina 
Nursing  Workforce  report,  which  forecasts 
the  supply  and  demand  for  registered  nurses 
in  North  Carolina,  predicts  a  shortage  of 
anywhere  from  9,000  in  2015  to  almost 
18,000  in  2020. 


videoconference  forum  for  the  third  year. 
"It's  their  first  encounter  with  international 
nursing,  and  they're  fascinated  by  the 
impact  that  culture  has  on  health  care 
and  health  outcomes." 

The  research  exchange  sessions  were  held 
in  the  Distance  Learning  Center  at  Randall 
Library.  Student  groups  presented  on  their 
research  findings  with  assistance  from  a 
translator,  followed  by  questions  and  discus- 
sion. Research  topics  included  the  epide- 
miology of  childhood  obesity,  risk  factors, 
parent/family  communication  dynamics  and 
health  promotion  efforts  in  America. 


2.  UNCW  nursing  students  listen 
to  a  research  presentation  in  the 
Distance  Learning  Center  at 
Randall  Library  as  their  Japanese 
peers  listen  via  videoconference. 
(UNCW/Jamie  Moncrief) 


"It  was  four  and  a  half  hours  of  nonstop  talk- 
ing about  the  poster  and  the  research,"  she 
said  of  the  event.  "There  was  a  constant  flow 
of  people  coming  through.  It  was  a  great  op- 
portunity to  ask  for  funding  for  research  and 
educational  programs,  both  for  our  school 
and  for  nursing  in  general." 

Crohn's  research  findings  were  based  on  a 
study  that  included  nine  nurse  practitioners 
from  Wilmington  and  the  surrounding  coun- 
ties. The  nurses  completed  surveys  with 
open-ended  questions  seeking  information 
on  how  often  they  see  patients  with  child- 
hood obesity,  their  success  in  treating  the 
condition  and  the  obstacles  they  face  in 
combating  it. 

The  survey  responses  indicated  that  nurse 
practitioners  are  having  limited  success  in 
treating  childhood  obesity  and  that  the  main 
obstacle  is  the  difficulty  in  educating  the 
families  of  obese  children  about  changes  that 
need  to  take  place  in  the  household  related  to 
diet  and  exercise. 


"The  main  barrier  is  that  the  family  is  un- 
willing to  change  their  habits,"  said  Crohn. 
"We  have  to  address  the  problem  holistically 
and  change  the  culture  of  the  family.  Nurses 
need  to  focus  more  on  the  health  of  the  fam- 
ily rather  than  the  weight  of  the  child  and 
they  need  educational  resources  to  do  that. 
That  approach  can  lead  to  lifelong  change 
instead  of  just  a  quick  fix." 

Crohn  was  pleased  with  the  responses  she 
received  from  the  lawmakers  she  spoke  with. 

"They  all  asked  me  what  they  needed  to  do 
about  this  problem  and  how  they  can  help," 
she  said.  "It  all  boils  down  to  more  funding 
for  education  and  they  were  very  receptive 
to  that." 

Crohn  entered  the  poster  competition 
with  the  encouragement  of  faculty  member 
Jeanne  Kemppainen,  who  has  been  her 
advisor  on  the  research  project.  She  said  she 
was  reluctant  to  apply  because  she  was  so 
busy  finishing  up  her  Honors  project  and 


completing  her  senior  year  classes  but  the 
experience  in  Washington  was  well  worth 
the  additional  time  she  put  into  it. 

"It  was  such  a  great  way  to  finish  off  my 
senior  year,"  she  said.  "I  never  thought  I'd 
be  speaking  at  the  nation's  capital  about 
nursing  and  childhood  obesity.  People  were 
really  excited  to  have  a  nursing  student  there, 
which  hasn't  happened  before.  I  felt  great 
to  have  the  chance  to  show  that  nursing 
is  a  science  on  the  same  level  as  physics, 
biology  or  chemistry,  and  to  help  give  it  that 
scientific  credibility." 

Crohn  accepted  a  job  after  graduation  at 
New  Hanover  Regional  Medical  Center  in 
the  Intensive  Care  Unit  and  plans  to  con- 
tinue her  studies  at  the  graduate  level 
to  become  a  nurse  practitioner. 

Sara  Crohn  '06,  left,  in  Washington,  D.C.,  with  U.S.  Rep. 
Mike  Mclntyre  and  her  advisor,  professor  Jeanne  Kemp- 
painen. Crohn  presented  her  research  findings  on  Capitol 
Hill  as  part  of  an  event  sponsored  by  the  Council 
on  Undergraduate  Research. 
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Associate  Dean  Bettie  Glenn  talks  with  alumni 
and  Nurse  Advocate  Board  members  about 
School  of  Nursing  needs  and  initiatives. 
(UNCW/Jamie  Moncrief) 


^ooKing  towar 
i  bright  future 

An  interview  with  Dean  Virginia  Adams 


In  January,  the  School  of  Nursing 
held  a  Homecoming  brunch  at 
Wise  Alumni  House  to  provide 
alumni  with  an  opportunity  to 
reconnect  with  the  school  and  hear 
a  report  from  Dean  Adams  on  the 
state  of  the  school  and  plans  for 
the  future.  For  those  alumni  who 
were  unable  to  attend  this  gathering, 
Dean  Adams  shared  her  comments 
on  those  same  topics  with  Our 
Changing  World. 


How  would  you  characterize  the 
current  state  of  the  nursing  profession? 

It's  an  incredibly  exciting  and  challenging  time  to  be  a  nurse.  There  are  so 
many  opportunities  available  to  nurses  today.  Our  graduates  can  use  their 
nursing  degrees  to  perform  in  a  variety  of  professional  roles,  anywhere  in 
the  world.  In  addition,  surveys  indicate  that  people  rate  nurses  as  some  of 
the  most  highly  trusted  and  respected  professionals  today.  That's  something 
to  be  proud  of.  It's  truly  an  honor  to  be  part  of  a  profession  for  which  people 
have  such  high  regard.  However,  much  of  that  opportunity  stems  from  the 
critical  nursing  shortage  that  we  are  facing.  In  nursing  education,  we  have  a 
responsibility  to  address  this  crisis  and  do  everything  we  can  to  bring  more 
highly  qualified  and  well  prepared  nurses  into  the  profession. 

How  is  the  School  of  Nursing  working  to 
help  address  the  nursing  shortage? 

The  main  thing  we  need  to  do  is  produce  more  new  nurses.  We've  committed 
to  doubling  our  enrollment  as  soon  as  we  are  able  to  provide  the  physical 
space  and  the  faculty  to  accommodate  that  growth.  With  plans  for  a  new 
School  of  Nursing  building  moving  forward,  we  will  be  able  to  dramatically 
increase  our  enrollment  and  offer  the  highest  quality  nursing  education 
facilities.  Another  area  of  focus  is  outreach  to  younger  students,  middle 
and  high  school  age,  to  encourage  them  to  consider  nursing  as  a  profession 
and  to  prepare  them  to  apply  to  nursing  school.  Young  students  may  have 
the  interest  and  aptitude  for  nursing  but  they  are  at  a  significant  disadvantage 
if  they  haven't  taken  advanced  math  and  science  courses  prior  to  college. 
Camp  BONES  (Brigade  of  Nurse  Exploring  Seahawks),  an  intensive 
summer  nursing  experience  for  middle  school  students,  is  one  way  we  are 
helping  interested  students  begin  their  journey  into  nursing  education. 


What  are  the  current 
plans  for  a  new  School 
of  Nursing  building? 

We  have  entered  the  design  development 
phase  for  the  new  building  and  have  received 
final  approval  from  the  General  Assembly 
for  construction  funding.  A  new  facility  will 
address  a  number  of  critical  needs  for  the 
school,  most  notably  space  and  technology. 
We  would  have  the  opportunity  to  bring 
together  all  of  our  faculty,  staff  and  students 
under  one  roof,  with  offices,  classrooms  and 
labs  in  the  same  building.  Right  now,  we  are 
spread  throughout  five  buildings  on  campus. 
We  would  also  be  able  to  plan  sufficient 
space  into  the  new  building  to  house  our 
clinical  simulation  laboratories,  allowing  us 
to  use  even  more  state-of-the-art  simulation 
technology  in  our  nursing  curriculum.  And 
last,  but  certainly  not  least,  we  would  have 
classroom  and  office  space  that  would  allow 
us  to  significantly  increase  our  enrollment  in 
response  to  the  nursing  shortage. 

How  is  the  nursing 
program  curriculum 
changing  in  response  to 
changes  in  the  profession? 

The  nursing  programs  continue  to  remain 
current  in  response  to  changes  in  the  profes- 
sional environment.  Nurses  continue  to 
solve  more  complex  health  care  problems 
while  working  with  a  more  diverse  patient 
population.  The  complexity  of  health  care 
solutions  necessitates  more  advanced  nursing 
roles  with  graduate  degrees.  Our  curriculum 
is  constantly  evolving  to  meet  the  needs 
of  our  students  and  to  prepare  them  for  the 
demands  of  the  health  care  system.  We  have 
integrated  clinical  simulation  into  the  cur- 
riculum as  well  as  expanded  opportunities 
for  externships  and  other  clinical  practice 
opportunities,  so  that  our  graduates  are  pre- 
pared to  provide  the  highest  quality  patient 
care.  We  are  providing  greater  opportunities 
for  international  experiences  to  expose  our 
students  to  other  cultures  and  sensitize  them 
to  diverse  patient  needs.  In  addition,  our 
master's  program  with  Family  Nurse  Prac- 
titioner and  Nurse  Educator  tracks  provides 
nurses  with  advanced  practice  skills  in  areas 
of  critical  need. 


In  what  ways  does 
the  school  need  alumni 
involvement? 

We  are  working  to  establish  a  strong,  in- 
volved School  of  Nursing  Alumni  Chapter 
and  chapter  board.  We  need  people  who  are 
interested  in  leadership  roles  in  representing 
the  School  of  Nursing.  We  need  organized 
committees  so  that  the  work  is  shared  and 
the  time  commitment  is  manageable  because 
nurses  are  very  busy  and  we  understand 
the  value  of  everyone's  time.  We  also  need 
coordinators  who  will  assist  us  in  planning 
"Lunch  and  Learn"  programs  at  hospitals 
and  other  workplaces  so  that  we  can  reach 
out  to  alumni  and  other  nurses  in  the  clinical 
setting  and  provide  them  with  SON  updates. 
Key  to  the  success  of  a  new  nursing  facility 
will  be  a  group  of  individuals  to  plan  furniture, 
fixtures  and  naming  opportunities  for  the 
various  spaces.  Alumni  who  are  interested 
in  becoming  involved  with  the  SON  alumni 
chapter  should  contact  the  Dean 's  Office 
at  910.962.7410. 


At  right,  Dean  Adams  presents  to  alumni  during  a 
Homecoming  gathering  at  Wise  Alumni  House  in 
January.  (UNCW/Jamie  Moncrief) 


'Never  doubt  that  a  small  group 
of  thoughtful,  committed  citizens 
can  change  the  world;  indeed,  it's 
the  only  thing  that  ever  has." 


-  Margaret  Mead 
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Celebrating  strength,  commitment  and  compassion 


At  2.9  million  strong,  nurses  represent  the 
largest  group  of  health  care  professionals  in 
America.  Nearly  every  American's  life  has 
been  positively  influenced  by  a  nurse,  and 
nurses  are  a  vital  part  of  the  nation's  health 
care  system. 

Celebrating  National  Nurses  Week  2006 
in  May,  the  American  Nurses  Association 
(ANA)  developed  the  theme  "Nurses: 
Strength,  Commitment,  Compassion"  to 
recognize  the  qualities  embodied  by  today's 
registered  nurses.  Those  qualities  were  well 
represented  at  the  1 1th  Annual  Nurses  Day 
Celebration  hosted  by  the  UNCW  School  of 
Nursing  and  North  Carolina  Nurses  Associa- 
tion (NCNA)  District  22. 

More  than  60  nurses  were  honored  at  the 
event  for  their  contributions  in  the  areas  of 
nursing  practice,  education,  research  and 
administration.  Nurses  from  all  aspects  of  the 
profession  attended  the  ceremony. 

"Nurses  spend  most  of  their  time  caring  for 
others  and  don't  often  take  time  to  reflect  on 
their  own  achievements,"  said  BJ  Ellender, 
former  associate  director  of  health  promo- 
tion for  the  UNCW  Student  Health  Center 
and  event  co-chair.  "Nurses  Day  provides  a 
chance  for  nurses  to  show  their  appreciation 
for  one  another  and  to  realize  the  incredible 
impact  they  have  on  people's  lives." 


Jordan  recognized  as  outstanding  nurse  alumna 

As  part  of  the  Nurses  Day  celebration.  Dean  Virginia  Adams  presented  Barbara 
Jordan  '87  with  the  2006  UNCW  School  of  Nursing  Outstanding  Alumni  Award. 

Jordan  is  a  staff  nurse/charge  nurse  in  outpatient  services  at  New  Hanover 
Regional  Medical  Center,  where  she  has  worked  since  1975.  She  has  also 
been  a  volunteer  hospital  chaplain  since  2000,  serving  on  call  one  night  a 
month  to  provide  spiritual  assistance  to  patients. 

Jordan  said  she  finds  both  roles  rewarding  and  complementary  to  one  another. 

"As  a  nurse.  I  often  see  a  need  for  patients  to  talk,  and  they  will  open  up  to  you. 
but  there  is  a  professional  line  that  you  can't  cross."  she  said.  "As  a  chaplain. 
I  can  give  them  more  of  the  time  and  spiritual  attention  they  need." 

Jordan  said  her  love  of  nursing  has  grown  over  the  years,  along  with  her 
appreciation  for  the  powerful  role  nurses  play  in  the  lives  of  patients. 

"When  I  started  as  a  nurse  in  1975,  nursing  was  my  job,"  she  said.  "When  1  went 
back  to  school  and  received  my  degree  from  UNCW,  nursing  became  my  profession. 

"Now,  nursing  is  my  ministry.  That's  how  I've  come  to  feel  about  it." 


Topjian  receives  faculty  of  the  year  honor 

Lecturer  Diana  Topjian  was  honored  at  Nurses  Day  as  the  2006  School  of 
Nursing  Faculty  of  the  Year  for  her  dedication  to  student  success.  Recipients 
of  this  award  are  chosen  by  the  graduating  senior  nursing  class  each  year. 

On  their  nomination  forms,  students  described  Topjian  as  "very  motivating, 
responsive  and  accessible,"  "innovative  and  inspiring,"  "a  positive,  enthusiastic 
teacher"  and  a  person  who  "sincerely  cares  about  the  success  of  her  students." 

Before  coming  to  UNCW.  Topjian  practiced  at  West  Virginia  University  Hospitals 
in  Morgantown.  From  1998  to  2004,  she  was  the  hospital's  director  of  peri- 
operative services.  In  that  role,  she  led  the  development 
and  implementation  of  a  state-of-the-art  computerized 
system  to  bring  nursing  education  and  documentation 
of  competencies  to  the  bedside.  Previously,  she 
served  as  director  of  adult  intensive  care. 

Topjian  received  her  bachelor's  and  master's 
degrees  in  nursing,  as  well  as  certification 
as  an  acute  care  nurse  practitioner,  from  West 
Virginia  University. 

'I  greatly  appreciate  Diana's  dedication 

to  and  support  of  our  nursing  students 

and  the  School  of  Nursing,"  said  Dean 

Virginia  Adams.  "She  is  an  exemplary  ' 

model  of  what  nursing  education 

is  all  about." 


From  left  to  right,  Dean  Virginia  Adams, 
Diana  Topjian  and  Barbara  Jordan  '87  at  the 
Nurses  Day  event.  (UNCW/Jamie  Moncrief) 


Did  You 
Know? 

Under-representation  of 
Minorities  in  Health  Professions 


Most  racial  and  ethnic  minorities  are 
under-represented  in  the  health  professions. 
Just  10  percent  of  physicians,  8  percent  of 
dentists  and  1 3  percent  of  registered  nurses 
are  African  American,  Hispanic,  American 
Indian,  Alaska  Native,  Hawaiian  Native  or 
Pacific  Islander.  However,  the  U.S.  population 
is  29  percent  minority  and  that  population  is 
expected  to  grow  to  41  percent  by  2030. 


Hands-on 
learning 

Visitors  get  a  front-row 
seat  for  clinical 
simulation  exercises 


The  Clinical  Simulation  Laboratory  has  be- 
come an  integral  part  of  the  curriculum  at  the 
School  of  Nursing,  and  faculty  and  students 
use  it  regularly  to  demonstrate  and  practice 
many  aspects  of  patient  care. 

Due  to  the  great  success  of  the  lab  as  a  teach- 
ing tool,  it  has  also  become  a  topic  of  interest 
for  external  audiences,  including  faculty  and  staff 
from  other  universities,  hospital  administrators 
and  donors  and  friends  of  the  School  of  Nursing 
and  UNCW.  School  of  Nursing  faculty  and  stu- 
dents have  given  numerous  demonstrations  of 
the  lab  to  visitors  from  as  close  as  Wilmington 
and  as  far  as  Andorra  and  Japan. 

While  the  current  lab  provides  effective  simu- 
lation exercises  with  the  school's  three  interac- 
tive mannequins,  SimMan.  Noelle  (a  birthing 
mannequin)  and  SimBaby,  plans  for  a  new 
School  of  Nursing  building  include  a  larger 
and  completely  state-of-the  art  laboratory 
that  will  allow  simulation  to  be  even  further 
integrated  into  the  nursing  curriculum. 


successful  and  growing 

First  class  graduates  with  bachelor's 
degrees  in  clinical  research 


Two  years  ago,  five  students  entered 
the  School  of  Nursing  as  the  first  class  in 
the  new  Bachelor  of  Science  in  Clinical 
Research  program.  This  May,  all  five 
received  their  degrees  and  are  moving 
on  to  full-time  positions  in  the  biopharma- 
ceutical  industry  or  to  graduate  school. 

Amanda  Beattie,  Caitlin  O'Donnell. 
Jennifer  Suggs.  Angela  Throckmorton 
and  Samantha  Womack  have  all  completed 
the  program,  which  has  prepared  them 
for  numerous  positions  within  the  area 
of  clinical  research. 

O'Donnell  and  Throckmorton  have  both 
accepted  full-time  positions  with  PPD, 
Inc.  in  Wilmington,  and  Womack  is  inter- 
viewing for  positions.  Suggs  plans  to  pur- 
sue graduate  studies  in  clinical  research  in 
the  fall.  Beattie,  who  moved  to  New  York 
and  completed  the  last  year  of  the  program 
from  there  online,  was  unable  to  fly  back 
for  commencement  because  she  was  in  the 
late  stages  of  pregnancy. 

"These  students  have  been  terrific,'"  said 
program  coordinator  Kris  Walters  Terzotis. 
'As  they  have  gone  through  the  program, 
they've  made  suggestions  to  help  shape 
and  improve  it  for  the  classes  to  come." 

Those  new  classes  are  growing  larger  and 
more  diverse.  There  are  15  students  in 
the  class  of  2007,  which  is  about  to  enter 
its  second  year  of  the  program.  Several 
members  of  that  class  are  currently  doing 
summer  internships  at  companies  such  as 
PharmaTech  Solutions.  AAIPharma  and 
Charles  River  Laboratories. 


"The  class  of  2007  is  a  very  ambitious, 
very  bright  group  of  students  that  are  ex- 
tremely excited  about  this  program,''  said 
Terzotis.  "They  all  decided  they  wanted  to 
start  getting  experience  in  the  field  so  they 
interviewed  with  biopharmaceutica!  com- 
panies in  the  area  for  summer  positions." 

Terzotis  said  the  School  of  Nursing  is 
currently  reviewing  22  applications  for 
acceptance  to  the  clinical  research  pro- 
gram class  of  2008,  which  will  begin  this 
fall.  Of  those  applicants.  12  already  have 
academic  degrees  in  fields  ranging  from 
psychology  to  biology. 

On  their  applications,  prospective  stu- 
dents indicated  that  they  heard  about  the 
program  in  a  number  of  different  ways, 
including  from  School  of  Nursing  faculty, 
from  other  students,  through  the  UNCW 
Web  page,  through  an  Internet  search, 
from  their  advisor  or  through  biopharma- 
ceutical  professionals. 

"Word  is  getting  out  about  this  program's 
advantages  and  quality,"  said  Terzotis. 
"Biopharmaceutical  companies  involved 
in  clinical  research  seek  graduates  who 
understand  the  drug  development  process 
and  who  have  a  thorough  knowledge 
of  the  regulations  pertaining  to  clinical 
research.  That's  a  huge  advantage  in  the 
industry  and  there  is  no  other  curriculum 
that  teaches  those  skills.  Graduates  from 
clinical  research  programs  are  highly 
marketable." 
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Mayo  Clinic 


'I  like  the  way  patients 
are  treated  here/' 

A  young  woman  receives  her  nursing  degree, 
meets  and  marries  the  man  of  her  dreams, 
moves  with  him  to  a  far  off  "kingdom" 
and  finds  a  terrific  job. 

Sounds  like  a  modern  fairy  tale,  doesn't  it? 
It's  a  true  fairy  tale  for  registered  nurse 
Andrea  Kent  '03,  '05,  and  it  gets  even  better. 
Not  only  did  she  find  a  good  job  after  graduation 
but  she  found  one  at  the  Mayo  Clinic,  one  of 
the  largest  and  most  prestigious  clinics  in  the 
world.  Many  seasoned  professionals  would 
be  honored  to  receive  a  job  offer  from  the 
Rochester,  Minn. -based  hospital,  and  Kent 
received  one  straight  out  of  nursing  school. 

"I  knew  about  the  Mayo  Clinic  but  I  didn't 
think  I'd  have  a  chance  of  getting  hired 
there,"  said  Kent,  who  received  a  bachelor's 
degree  in  biology  from  UNCW  before  entering 
the  nursing  program.  "Sometimes  it's  over- 
whelming to  realize  I  actually  work  here 
because  there's  just  so  much  to  learn.  Every 
day  I  see  and  do  things  that  are  new  for  me." 


Kent  met  her  husband,  Joshua,  who  served 
in  the  Marine  Corps,  while  she  was  a  student 
at  UNCW.  They  married  in  January  2004, 
and  about  a  month  later  Josh  left  for  the  first 
of  two  tours  to  Iraq.  After  he  completed  his 
service  and  Andrea  completed  her  degree, 
Josh,  a  Minnesota  native,  wanted  to  move 
back  to  that  part  of  the  country.  That's  what 
led  Kent  to  the  Mayo  Clinic.  She  applied  for 
a  position  online  and  received  a  call  the  next 
day  for  an  interview. 

She  has  worked  since  August  2005  on  a 
medical/vascular  unit  at  the  clinic's  St.  Mary's 
Hospital,  where  she  cares  for  many  older 
patients  and  has  learned  from  their  wisdom. 

"I  didn't  realize  going  through  school  that 
I  would  like  working  with  older  patients, 
but  I  do,"  she  said. 

"They  respect  what  nurses  do  for  them  and 
I  respect  them  for  all  they've  done  in  their 
lives.  I'm  glad  I  can  be  there  for  them 
when  they  need  help." 

Since  she  began  her  new  job,  one  patient  in 
particular  made  a  lasting  impression  on  Kent, 
reinforcing  her  decision  to  become  a  nurse. 


"One  day  a  patient  told  me  that  I  had  picked 
the  right  career  for  myself,  that  I  am  good  at 
what  I  do  and  that  I  have  a  compassionate 
heart,"  she  said.  "There  aren't  many  careers 
that  allow  you  to  touch  people's  lives  in  the 
way  that  nursing  does." 

Kent  chose  to  go  into  nursing  after  experi- 
encing the  deaths  of  two  close  relatives  in 
one  year:  her  father  from  multiple  sclerosis 
and  her  grandfather  from  colon  cancer.  She 
saw  what  they  went  through,  she  said,  and 
watched  examples  of  excellent  nursing  and 
poor  nursing  and  how  both  affect  patients. 
Through  her  nursing  career,  she  said,  she 
wants  to  help  patients  have  a  more  positive 
experience  during  their  time  in  the  hospital, 
which  is  a  priority  at  the  Mayo  Clinic. 

"I  like  the  way  patients  are  treated  here," 
she  said.  "They  get  the  best  of  the  best. 
It's  very  team  oriented,  and  the  doctors  and 
nurses  communicate  well  and  work  together 
to  give  patients  the  best  care.  That  makes 
my  job  challenging  but  I  was  well  prepared 
by  my  education  at  UNCW." 


Angie  West 
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Nursing  alumna  honored  by 
Watson  School  of  Education 

Several  years  ago  Angie  West  '00,  a  pediatric               Bass  and  West  knew  that  the  children's  medical 

nurse  at  New  Hanover  Regional  Medical  Center,          conditions  were  challenging  enough  that  the  parents 

and  her  colleague  Wanda  Bass  developed  an  idea         could  only  leave  them  in  the  care  of  registered 

to  provide  respite  care  for  military  families  with           nurses  with  special  skills.  They  recruited  nurse 

special  needs  children.  This  year,  West  and  Bass          volunteers  so  that  the  children  could  enjoy  going 

were  honored  with  a  Razor  Walker  Award  from            to  camp  and  their  parents  could  have  peace  of  mind. 

the  UNCW  Watson  School  of  Education  for  the            „_,,               .       ,              ,    ,,      „                        f 

The  camp  has  become  both  a  tun  experience  tor 
difference  their  efforts  have  made.                                 ..     .  .  ,        ,           ..    ,.     f.             ,       ,.  ,  .        „, 

the  kids  and  a  respite  tor  the  parents,  which  is  pretty 

Working  with  faculty  and  staff  in  the  Exceptional        awesome,"  said  West.  "It's  a  good  feeling  to  know 

Family  Member  Program  at  Camp  Lejeune  Marine        that  we  started  a  program  that  is  helping  children 

Corps  Base.  UNCW  and  Cape  Fear  Community           and  their  families,  especially  military  families." 

College  (CFCC),  the  nurses  created  Camp  Special       ^,     n         ...  ..       .         ,            .                    , 

&    v           '                                        v    v               The  Razor  Walker  Awards  are  21  ven  out  each 
Time,  a  free  overnight  care  program.  The  first                       .            .       .     ,         (.      ,,',.,      „,     . 
oft                                     vear  to  people  who  have    walked  the  razor  s 
weekend  session  was  held  in  April  2003.  Since               .     „.                   .     ,.         ,.   .  .,  ,            . 

1             .                         ed«e    to  improve  the  lives  ot  children  and 
then,  more  than  100  children  with  special  needs                 ...    ..    ..   _,      .. 

v                             youth  in  North  Carolina, 
have  attended  the  camp. 
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There  aren't  many 
careers  that  allow 
you  to  touch  people's 
lives  in  the  way  that 
nursing  does." 


SON  graduate 
students  achieve 
perfect  ANCC 
pass  rate 

This  spring,  students  in  the  School  of  Nurs- 
ing's graduate  nurse  practitioner  program 
achieved  a  passing  rate  of  100  percent 
on  the  American  Nurses  Credentialing 
Center  (ANCC)  Family  Nurse  Practitioner 
Certification  Exam.  The  UNCW  graduates 
ranked  above  the  national  average  on  all 
sections  of  the  exam.  National  certification 
is  required  to  obtain  practice  privileges  as 
a  nurse  practitioner  in  North  Carolina.  The 
UNCW  MSN-FNP  is  a  fully  accredited 
program  that  prepares  advanced  practice 
nurses  to  provide  community  focused 
and  culturally  sensitive  primary  care  for 
families,  particularly  in  rural  or  medically 
underserved  areas. 

For  more  information  on  the  UNCW  MSN- 
FNP  program,  go  to  the  School  of  Nursing 
Weh  site  at  www.nncw.edu/son  and  click 
on  Academic  Programs. 


Patti  Schulz  joins  SON  as 
student  services  counselor 


As  student  services  counselor  for  the 
School  of  Nursing,  Patti  Schulz  is 
involved  with  nursing  students  through 
every  step  of  their  academic  careers, 
from  assisting  them  in  making  the 
decision  to  attend  UNCW  to  helping 
them  make  sure  they  have  met  all  the 
requirements  for  graduation. 

Her  job  involves  student  recruitment, 
financial  aid  assistance,  academic 
advising  and  a  myriad  of  personal  issues 
that  can  potentially  derail  their  studies. 
A  member  of  the  faculty  since  February, 
she  is  getting  to  know  the  students  and 
offering  them  a  wide  array  of  services 
in  support  of  their  academic,  financial 
and  personal  well-being. 

"I  really  enjoy  helping  students,"  she 
said.  "There  are  so  many  other  pieces 


Patti  Schulz 


in  their  lives  that  interact  with  academics. 
It's  critical  that  we  help  them  with 
personal  issues  when  appropriate  as 
well  as  with  their  studies. 

"When  you  start  to  see  an  A  student 
suddenly  receiving  Cs  and  Ds  or  not 
showing  up  to  class,  you  know  that 
something  is  wrong.  I  want  to  make 
sure  we're  paying  attention  to  those 
signs  and  providing  students  with 
support  services  when  they  need  them." 

Schulz  has  more  than  10  years  experi- 
ence working  with  students  at  the  col- 
lege level.  She  was  previously  a  student 
counselor  at  Corning  Community  College 
in  Corning,  N.Y.,  where  she  also  taught 
classes  in  psychology.  She  received  a 
bachelor  of  arts  in  psychology  from 
Houghton  College  and  earned  her  master's 
degree  in  educational  psychology 
from  Baylor  University. 

Schulz  said  she  enjoyed  her  work  at 
Corning  Community  College  but  was 
ready  for  a  new  challenge.  She  has  found 
it  in  the  School  of  Nursing,  with  its 
rapid  growth  in  both  size  and  reputation. 

"I  wanted  to  continue  working  with  stu- 
dents but  I  was  ready  for  a  change,"  she 
said.  "The  campus  here  is  wonderful  and 
all  the  faculty  and  staff  have  been  great 
to  work  with.  I  can  still  enjoy  working 
with  students  here  but  in  a  much  bigger 
university  setting,  which  is  exciting." 


Corbett  Scholars  receive 
support  for  faculty  research 


The  first  awards  have  been  made  from 
a  new  fund  created  to  support  School 
of  Nursing  faculty  research. 

2006  recipients  of  the  J.  Richard  Cor- 
bett Scholars  Award  were  announced  at 
the  SON  graduation  ceremony  in  May. 
Dean  Virginia  Adams  said  the  finan- 
cial support  provided  by  this  fund  will 
encourage  faculty  to  pursue  their  many 
research  interests. 

"Our  faculty  are  so  labor-intensive  in 
teaching  our  students  that  there  is  often 
little  opportunity  for  them  to  engage  in 
their  own  research,  and  they  do  have 
research  agendas,"  she  said.  "This 
seed  money  will  assist  them  in  getting 
started  on  new  research  projects." 

Four  research  proposals  received 
funding  from  the  2006  awards.  Funded 
faculty  included  individual  faculty 
members  Yeoun  Soo  Kim-Godwin 
and  Deborah  Pollard,  as  well  as  the 
research  teams  of  Perri  Bomar  and 
Jeanne  Kemppainen  and  Carol  Hein- 
rich  and  RuthAnne  Kuiper. 

The  fund  was  established  by  J.  Richard 
Corbett,  a  School  of  Nursing  supporter 
and  member  of  the  Nurse  Advocate 
Board.  Corbett"s  support  will  provide  a 
catalyst  for  future  funding  opportunities, 
including  federal  and  other  grant  funds, 
Adams  said.  She  asked  faculty  to  begin 


submitting  research  proposals  as  soon 
as  the  first  installment  was  received 
for  the  fund. 

More  proposals  were  received  than 
could  be  funded  in  the  first  year,  Adams 
said.  Each  proposal  could  request  up 
to  $10,000  in  funding. 

"The  applications  were  just  incredible, 
far  more  than  I  expected,  and  we 
couldn't  fund  them  all  this  year." 
said  Adams.  "That's  a  good  problem 
to  have  because  that  shows  the  enthu- 
siasm that  our  faculty  has  for  research 
and  scholarship.  I  hope  we'll  be  able 
to  fund  more  of  these  proposed 
projects  in  the  future.'* 

Faculty  can  use  grants  from  the  Corbett 
Scholars  fund  to  pay  student  assistants, 
purchase  supplies  or  equipment  or 
even  to  provide  salary  money  for  their 
own  time  on  the  project.  Adams  said. 
For  example,  faculty  members  can  be 
paid  from  the  Corbett  fund  to  work  on 
research  during  the  summer  when  they 
are  not  paid  as  part  of  their  regular 
nine-month  contract  with  the  university. 

When  the  projects  are  completed, 
faculty  will  submit  a  report  on  their 
research  and  disseminate  their  findings 
through  appropriate  research  publica- 
tions and  conference  presentations. 


2006 

J.  Richard  Corbett  Scholars 

Award  Funded  Projects 

Comparison  of  Cognitive,  Behavioral,  Cultural 

and  Health  Promoting  Lifestyles  in  Persons 

with  Hypertension  in  Japan 

and  Southeastern  North  Carolina 

Professor  Perri  Bomar 
Professor  Jeanne  Kemppainen 

Using  PDA  Technology  to  Improve  Adherence 

to  Medical  Regimens:  A  Pilot  Study  with  Well 

Adults  in  Southeastern  North  Carolina 

Assistant  Professor  Carol  Heinrich 
Associate  Professor  RuthAnne  Kuiper 

Professional  Attributes  among  Korean, 
Korean  American  and  American  Registered  Nurses 

Associate  Professor  Yeoun  Soo  Kim-Godwin 

Factors  Impacting  Breastfeeding 
Rates  in  the  First  Six  Months  Following  Delivery 

Assistant  Professor  Deborah  Pollard 
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Aundrea  Avila  '05M  joined  the  Fairmont 
Medical  Clinic  in  Lumberton. 

John  Beaver  '05M,  family  nurse  practitioner, 
was  appointed  nurse  manager/provider  of 
the  Bolton  Health  and  Wellness  Center  in 
Bolton. 

Tara  Rogers  McLamb  '03  works  in  the  in- 
tensive care  unit  at  Wayne  Memorial  Hospital 
in  Goldsboro,  N.C.  She  has  worked  in  the  ICU 
since  graduating  from  UNCW  and  has  actively 
pursued  roles  as  primary  preceptor  for  all  new 
grads,  charge  nurse  for  the  14-bed  unit  and  as- 
sisting on  hospital-wide  committees  including 
Nursing  Quality  Council. 

Cindy  DuPre  Phillips  '00  received  a  master 
of  nursing  degree  in  nursing  and  healthcare 
administration  from  East  Tennessee  State 
University  in  Dec.  2005. 


Eva  Pittman  '02  is  a  clinical  education  spe- 
cialist with  the  Coastal  Heart  Center  at  New 
Hanover  Regional  Medical  Center  and  practices 
one  day  a  week  at  the  bedside  in  the  cardiac 
care  unit.  She  obtained  her  CCRN  (critical  care 
certification)  in  May  2006. 

LaDelle  Strickland  Smothers  '96  received  a 
Master  of  Science  Degree  in  community  health 
administration  and  wellness  promotion  from 
California  College  of  Health  Sciences. 

Lisa  Snyder  '95  is  serving  in  the  U.S.  Navy. 
She  was  deployed  to  the  Persian  Gulf  and  is 
now  nurse  manager  of  the  intensive  care  unit 
of  the  U.S.  Naval  Hospital  in  Guam.  She  is 
working  toward  a  master's  degree  as  a 
critical  care  nurse  specialist. 


Weddings 

Kimberly  Fletcher  '02  and  Robert  Dorsey  on 
June  4, 2005.  The  couple  resides  in  Bahama. 

Prentis  Maudlin  '03  and  Andrew  Gross  on 
Oct.  2,  2004.  The  couple  resides  in  New  Bern. 

Tara  Rogers  '03  and  Justin  McLamb  on  August 
13,  2005.  The  couple  resides  in  Goldsboro. 

Shelley  Smith  '05  and  Douglas  Piatkowski  on 
Dec.  9,  2005.  The  couple  resides  in  Wilmington. 

Jena  Welch  '04  and  Jason  Coltrane  on  Sept. 
17,  2005.  The  couple  resides  in  High  Point. 

Dustin  Williams  '02  and  Sarah  Buchanan  on 
Oct.  1,  2005.  The  couple  resides  in  Mebane. 
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Spring  2006 

Commencement: 

A  joyous  celebration 

Faculty,  families  and  friends  honored  spring  2006  graduates  of  the  School  of  Nursing 
at  the  annual  Graduation  and  Recognition  Ceremony  on  May  12  in  Kenan  Auditorium. 

It  provided  an  evening  of  recognition  for  graduates  in  the  Master  of  Science  program, 
the  registered  nurse/Bachelor  of  Science  program  and  the  prelicensure  Bachelor  of 
Science  program.  Recipients  of  scholarships  and  awards  were  also  recognized. 


Master  of  Science 
Family  Nurse  Practitioner 


Betty  Bowen  * 
Deborah  Bui  lard 
Alyssa  Chapman  * 
Gerri  Harris* 
Anna  Marie  Shaw-Kirk  * 


Nurse  Educator 

Leslie  Z.  Collier 

Sandra  M.  O'Donnell  *v* 

Leann  M.  Dillon  ♦* 


RN/  Bachelor  of  Science 


July  2005 

Jennifer  Corbett  Spencer 


December  2005 

Gloria  Home 
Jeannette  Orr 


Bachelor  of  Science 
in  Clinical  Research 


Amanda  Treese  Beattie 
Caitlin  O'Donnell 


Angela  Throckmorton 
Samantha  Jo  Womack 


May  2006 

Carolyn  Brown 
David  L.  Summerfield 
Davetta  Guinn 
Christy  Sutton 
Sharon  Little 
Frances  Tooker 
Deborah  Owen  * 
Tina  Tootle 
Sybil  Schooler  + 
Melvin  Wade  James 
Hope  Stephens 


+  North  Carolina  Nurse  Scholar 

v  Alpha  Sigma  Lambda  National  Honor  Society 

♦  Phi  Kappa  Phi  Honor  Society 

*  Sigma  Theta  Tau  International  Honor  Society 
-  Departmental  Honors 


Prelicensure  Bachelor 
of  Science  Graduates 


Megan  Anderson  +*~ 
Joni  Arnette 
M.  Gretchen  Barber 
Sarah  Nicole  Bartek 
Nikki  Bitonti  *~ 
Kelly  Denise  Brinson 
Jenna  Mullins  Brown 
Sarah  Caldwell 
Katherine  Campbell 
Sara  Campbell 
Emily  Mei  Kay  Cheng 
Deah  Shai  Clifton 
Melissa  Cooley 
Sara  Crohn  +♦- 
Megan  Crouchley 
Cory  Donovan 
Koula  Drakulakos  * 
Stefanie  Freeman  ♦* 
Katelynn  E.  Garner  ♦*~  A 
April  Gore 
Lisa  Elaine  Graham 
Megan  Griffin 
Susan  Griffin  + 
Ashley  Haislet 
Jessica  Pridgen  Hill  ♦* 
Melissa  Hollamon 
Emily  Houle 
Amanda  Flunt 
Laura  Rene  Jackson 
Lorie  Amanda  Jackson 
Melanie  James 
Susan  Jordan  +**~ 
Jennifer  N.  Kelly  +♦* 
Derrick  King* 
Christy  Michelle  Lacy  + 


Lisa  Marie  Lopez 

Lauren  Elizabeth  McCarthy 

Laura  M.  McComb  + 

Rebecca  McGowan  +♦* 

Nancy  McMillan-Harris  * 

Melissa  Ann  Muller 

Amy  Kathryn  Najaka 

Zakeya  Katreace  Newton 

Melissa  K.  Owens  * 

Lindsay  Penn  +* 

Brian  Phelps 

Julie  Pierce 

Lauren  Planchard  ♦* 

Amanda  Brooke  Poole 

Erin  Powell 

Amber  Faith  Prince  ♦* 

Sarah  Rieman  * 

Lauren  Nichole  Rogers 

Wendi  Schrock  *v*~ 
Heather  Shaw  +* 
Ashley  M.  Smith 
Candice  Taylor  Smith 
Christopher  Smith 
Lauren  Spangler 
Alison  Storms  * 
Stephanie  M.  Takacs 
Elisabeth  Tinney 
Alexis  Trask 
Jessica  Christine  West  * 
Melissa  Anne  Wiles 
Amber  Williams 
Amy  Lynn  Williams 
Kelli  Crystal  Wright 
Kathryn  Elisa  Wyatt 
Kimberly  Dawn  Yates 
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Each  year,  Research  Day  provides  an  opportu- 
nity for  students,  faculty  and  community  nurses 
to  showcase,  discuss  and  collaborate  on  the  lat- 
est research  in  nursing  education  and  practice. 

Research  Day  2006  focused  on  nursing  practice 
and  education  health  literacy,  with  a  keynote 
address  by  Bonnie  Angel,  clinical  associ- 
ate professor  of  nursing  at  UNC  Chapel  Hill, 
who  spoke  on  the  impact  of  health  literacy  on 
quality  patient  care.  A  second  keynote  address 
was  presented  by  Fernando  Moya,  director  of 


neonatology  at  Coastal  AHEC  and  a  profes- 
sor of  pediatrics  at  UNC  Chapel  Hill.  Moya 
discussed  challenges  involved  in  conducting 
perinatal  research. 

Other  highlights  included  poster  sessions  and 
podium  presentations  of  research  projects  by 
UNCW  students  and  faculty  as  well  as  area 
clinical  nurses. 

Megan  Anderson  '06  with  her  poster  presentation  on 
childhood  diabetes.  (UNCW/Jamie  Moncrief) 
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Do  you  have  good  news?  Received  an 
award  or  a  graduate  degree?  Gotten  mar- 
ried or  started  a  new  job?  We'd  like  to 
share  your  news  and  accomplishments 
with  your  fellow  School  of  Nursing  and 
UNCW  alumni. 

Please  send  career  or 
personal  updates  to: 

Advancement  Services 
UNC  Wilmington 
601  South  College  Road 
Wilmington,  NC  28403-5905 

Phone:  Toll-free  1 -866-GO-UNCW1 
(468-6291)  or  910-962-3593 
E-mail:  alumni@uncw.edu 

For  a  web  form,  visit 
www.uncw.edu/alumni, 
and  click  on  "Update  Your  Info." 


Wilmington  is  committed  to  and  will  provide  equality  of  educational  and  employment  opportunity.  Questions  regarding 
program  access  may  be  directed  to  the  Compliance  Officer,  UNCW  Chancellor's  Office,  910.962.3000,  Fax  910.962.3483. 
2,700  copies  of  this  public  document  were  printed  at  a  cost  of  $5,543. 1 3  or  $2.05  per  copy.  (G.S,  1 43-1 70. 1). 
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